


TEMPLATE Safeguarding Policy
This policy sets out our commitment to creating a safe and respectful environment for everyone using our premises, including children, young people, vulnerable adults, clients, staff, volunteers, contractors and visitors.
Safeguarding is everyone’s responsibility. While not every concern will relate to abuse or harm, everyone using the yard has a role in recognising potential risks, maintaining appropriate boundaries and reporting concerns when they arise.
This policy is intended as a template and is not exhaustive. Each business should review and adapt it according to its own activities, facilities, client base and level of interaction with children or vulnerable individuals. Consideration should be given to whether additional safeguarding procedures, training or designated safeguarding responsibilities are appropriate for your specific circumstances.
SAFEGUARDING POLICY FOR [ENTER YARD NAME]
Our Commitment

We are committed to:

· Providing a safe environment where everyone is treated with respect and dignity. 

· Promoting positive relationships between staff, clients, visitors and horses. 

· Ensuring concerns are taken seriously and responded to appropriately. 

· Maintaining professional boundaries at all times. 

· Protecting children and vulnerable adults who visit, work at or use the yard. 

· Ensuring anyone working on behalf of the business understands their responsibilities. 
Who This Policy Applies To

This policy applies to anyone using or working at the yard, including:

· Employees 

· Freelancers and contractors 

· Volunteers 

· Work experience students 

· Clients and liveries 

· Visitors and guests 

· Coaches, instructors and external professionals 

Everyone has a responsibility to help maintain a safe environment.

Recognising Safeguarding Concerns

A safeguarding concern may involve, but is not limited to:

· Physical, emotional or sexual abuse. 

· Neglect or failure to meet an individual’s basic needs. 

· Bullying, harassment or intimidation. 

· Inappropriate behaviour towards children or vulnerable adults. 

· Unsafe practices that put people or horses at risk. 

· Poor professional boundaries. 

· Inappropriate online communication or sharing of images. 

· Concerns about someone’s behaviour towards others. 

Concerns may not always be obvious. If something feels inappropriate, unsafe or causes concern, it should be reported.
Reporting a Concern

Anyone who has a safeguarding concern should report it as soon as possible to the nominated safeguarding contact:

Safeguarding Lead [ENTER DETAILS]: ___________________________

Contact Details [ENTER DETAILS]: ______________________________

Concerns should not be ignored or assumed to have been dealt with by someone else.

Where appropriate, concerns may also need to be reported to relevant external organisations, including safeguarding authorities or emergency services.

If there is an immediate risk of harm, emergency services should be contacted.
Professional Boundaries

Anyone working with or supporting others at the yard must maintain appropriate professional boundaries.

This includes:

· Treating all clients, visitors and colleagues respectfully. 

· Avoiding inappropriate relationships or favouritism. 

· Ensuring communication remains professional. 

· Avoiding situations where a child or vulnerable adult is isolated unnecessarily. 

· Ensuring physical contact is appropriate and necessary. 

· Avoiding personal relationships that could compromise professional judgement. 

Concerns about boundary issues should be reported early. Many safeguarding concerns begin with inappropriate behaviour or blurred boundaries rather than obvious harm.

Children and Young People

Where children or young people use the yard, additional care should be taken to ensure their safety.

Parents or guardians remain responsible for their child unless specific supervision arrangements have been agreed.

Staff, volunteers and contractors should:

· Maintain appropriate professional boundaries. 

· Avoid private communication with children outside approved channels. 

· Avoid transporting children unless appropriate arrangements and permissions are in place. 

· Follow agreed procedures for lessons, activities and supervision. 

Parents and guardians should ensure the yard has up-to-date emergency contact information and any relevant information regarding their child’s needs.
Vulnerable Adults

A vulnerable adult may require additional support due to age, disability, illness, mental health needs or other circumstances.

Everyone using the yard should consider:

· Respecting individual needs and communication preferences. 

· Avoiding assumptions about a person’s abilities. 

· Reporting concerns where someone may be at risk of harm, exploitation or neglect. 
Social Media, Photography and Online Safety

Social media should be used responsibly and in a way that protects the privacy and safety of others.

No one should share photographs, videos or information involving:

· Children or young people without appropriate parental consent. 

· Clients or visitors without permission. 

· Other people’s horses without the owner’s consent. 

· Staff or contractors without their agreement. 

Content shared online should not:

· Damage the reputation of the business. 

· Reveal confidential information. 

· Show unsafe practices. 

· Misrepresent the care of horses or people at the yard. 

Any concerns regarding inappropriate online behaviour should be reported.


Staff, Volunteers and Contractors

Anyone working at the yard must understand their responsibilities regarding safeguarding.

Depending on their role, this may include:

· Completing appropriate safeguarding training. 

· Understanding reporting procedures. 

· Following codes of conduct. 

· Completing relevant checks where required, including DBS checks where applicable. 

The yard will review roles involving regular contact with children or vulnerable adults to determine whether additional safeguarding measures are needed.

Confidentiality

Safeguarding concerns should be handled sensitively.

Information should only be shared with those who need to know in order to protect an individual or respond appropriately.

Confidentiality should not prevent concerns about safety being reported.

Reviewing This Policy

Safeguarding is an ongoing responsibility. This policy should be reviewed regularly and updated when:

· Legislation or guidance changes. 

· The activities of the yard change. 

· New risks are identified. 

· Following any safeguarding concern or incident. 

Policy Review Date [ENTER DETAILS]: ______________________

Reviewed By [ENTER DETAILS]: _____________________________



Acknowledgement

I confirm that I have read and understood this Safeguarding Policy and agree to follow the expectations outlined within it.

Name: 


___________________________

Role (if applicable):
 ___________________________

Signature: 

___________________________

Date: 


___________________________

IMPORTANT

This information as provided above is intended to provide guidance and areas for consideration for those intending to enter into such arrangements. Anyone proposing to enter into such a written agreement should take consideration and their own legal advice as to their particular circumstances.
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